TOWN OF TEMPLETON, MASSACHUSETTS
and
AFL — CIO MASSACHUSETTS COALITION - POLICE LOCAL 155
April 2, 2018
Tentative Agreentent

This tentative agreement contains the complete and total understanding of the parties relative to
amending the current Collective Bargaining Agreement (CBA) which expires on June 30, 2018. No
other understanding, be it oral or written, shall be superior to this agreement.

1.} The term of the current CBA shall be extended to June 30, 2019.

2.) Article 18.01 C. shall be amended as follows:

B
.

Yt 4

R R

All of those officers who have at least two (2) weekg%ﬁggm a ‘ Qi:%s : in their
accrued leave bank as of May 1 of any fiscal ye i?ﬂay request t"\Q,g\‘arry oVer up to one
week of such leave time into the next fiscal yedr: Al l'eques?s_ for%‘“uch carry-overs must
be received by the Chief of Police, in writin%gl}(r Mayels of ed 1, fiscal year. All such
requests will be arranged in order of sepjority by the Chisf of Police and approved in
descending order until a collective totaligffour (4] Weeks ofyvacation time has been
approved. Should the collective t ﬁ&?‘ of "!m FRweaks of vacation not be allocated in
the first round of approvals, the é? ief of Poligg,shall*catry out a second round of
allocations, following the ser_;'or‘ity'rg\ L §ﬁ’gs l?é‘é%‘i bove, until the maximum total of
four (4) weeks of vacatiop ﬁ%ﬁ: n allogated. There shall not be any further
rounds of allocations if st Q&? second.roty ﬁgllocations has not reached a total of
four (4) week of vaca timg, betweop), the tvo rounds of allocation. Should any
requesting officeriise a %ﬁ f \5@ carry-over time between the date of
submission and e first o?‘%h\ - follgwirg fiscal year, the maximum collective total shall
be reduced by, suc%%@’a?ﬁméﬁ%?y ime carried over must be used in the fiscal year
cati
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Vas.ca i%er.
3.) Article ZQ&Shg}i\ \aﬁ‘ﬁbgd %b Mtriking the period and adding the following;:

%‘ov\i%z&? , that the Town share of any Indemnity or PPO plan that it offers
shall not ex

\g\%\ ced t?%t which it makes toward its HMO offering.”

W
4.) /i'cle 27.05 shallibé amended by inserting the word ... be...” between the words “... will...”
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$46.00 per hour

6.) Article 33.01 shall be amended by adding a Paragraph as below:+
FY 2019: FY 2018 hourly wages shall be increased by 2%.

7.) Article 33.02 shall be amended by adding the following:



For all new hires after July 1, 2018, all payments will be made by an electronic transfer
commonly known as “direct deposit” to a financial institution of the employee’s
choosing. As an alternative to printed statements, the Town may provide access o the
employees pay statement electronically provided it shall allow access from a Town work
station, on the employee’s time, and the printing of one copy of the pay statement if the
employee shall so desire.

8.) The Union shall submit this tentative Agreement to its body for ratification within ten days of
this agreement. Upon being notified of its ratification by the Union, The Town Administrator
shall forthwith call for a Special Meeting of the SelectBoard for their ratification.

9.) Upon the concluding the Town Meeting of May of 2018, the parti{g&s@hall .mptly schedule
ing

sessions to negotiate a three-year successor pact with the intent bein

%on by its respective bodies and action by the Aﬂﬁaiﬁro
o S

,Q/LQ/V%MC,
For the Town of Teﬁfcton*
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Date

*Proffered by the Town Administrator with lecognm I that t. I not within his full settlement
TN
authority but that he will present a same osgge SelectBoard prior to a vote by the

1 SuppOK e’

Union and advise them for thw1th rhe is’ gg cessful.in obtaining such settlement authority.
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